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Employment Opportunities for Language Professionals

Languageloop is introducing employment opportunities as part of
reforms that will strengthen Victoria's language services capability and
support a more sustainable future for the interpreting profession.

Employment pathways will help create a stable workforce, support
professional development and provide greater choice and certainty for
interpreters.

What does this mean for future work opportunities?
As Languageloop transitions to its future operating

model, employees will be prioritised when

government interpreting assignments are allocated.

Why consider
This shift to an employment model will occur over
time. For interpreters who wish to maximise future employment?

opportunities to undertake government work,
employment with Languageloop is expected to

become the primary pathway. Priority access to

. . overnment work
What employment options are available? 9

e Full-time employment 38 hours per week, 7.6 hours opportunities
per day

 Part-time roles No need to compete

e Casual employment for individual
Flexible start and finish times are available. .
assignments

What is the pay?
Depending on certification levels, the range of pay will Paid leave and
be from $35-$39 per hour Superqnnuotion

Equivalent to approximately $77,500 per year for a . .
full-time employee, who is a certified interpreter. Flexible full-time and
part-time options

What leave entitiements would be available?
Permanent employees receive:

e 4 weeks paid annual leave

e Paid public holidays

e Personal/carer's leave

* Long service leave More certainty and
Pro-rata entitlements for part-time employees. security
Casual employment will vary when those positions
become available.

Professional support
and development
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What type of work will | do?
Employees will be allocated assignments across all
modes of interpreting.

Employees receive a planned roster with allocated
assignments, removing the need to continually
compete for individual jobs.

What benefits are available?
Employees may receive:
e Paid travel between assignments
e Paid breaks between jobs
e Professional indemnity insurance
e Technology and equipment for permanent
employees
e Award and National Employment Standards
protections
e Professional development opportunities

What support will | receive?

Languageloop employees will have access to Team
Leaders, Operations, IT and People and Culture
support. Employees will also use Employment Hero to
manage payroll, superannuation and personal
information.

What are the benefits of becoming an employee?
Employment offers:

e Greater certainty of work

e Predictable income

e Paid leave and superannuation

e Professional support

e Career development opportunities

e Workplace protections

e Future benefits of an Enterprise Agreement

How can | participate?

Complete the survey when you receive it. You should
expect this in the coming weeks.
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